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Equal opportunities policy
Statement of Intent

Chilli Studios are totally committed to the principle of equal opportunities and to creating a working environment in which staff, volunteers and service users are treated with dignity and respect, that is free from unlawful discrimination, victimisation or harassment on the grounds of:

race, colour, gender orientation, nationality, religion, ethnic or national origin, age, gender, gender reassignment or marital status, sexual orientation, pay rate, or disability. 
Selection criteria and procedures are regularly reviewed to ensure that individuals are treated on the basis of their relevant merits and abilities. All workers will be given equal opportunity and access to training to enable them to progress both within and outside the organisation. This organisation is committed to a programme of action to make this policy effective and will bring it to the attention of all workers.

Chilli Studios are opposed to all kinds of discrimination, harassment and victimisation.
 

 Being discriminated, harassed or victimised can affect people in a variety of ways and Chilli Studios takes the potential for this to happen very seriously. We understand how this can negatively impact on a person’s wellbeing and mental health which can undermine self-confidence.
Why do Chilli Studios want Equal Opportunities?

Chilli Studios is committedly concerned with the wellbeing of its members, volunteers and staff. The organisation delivers a service which meets all current legislation. The expectation from this is to provide a respectful and peaceful environment for the people who use and work for the organisation
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Chilli Studios is acting in accordance with current legislation
· Equal Pay Act 1970
· Sex Discrimination Act 1975
· Sex Discrimination Act 1986
· Race Relations Act 1976
· Disability Discrimination Act 1995
· Employment Equality (Religion or Belief) Regulations 2003
· Employment Equality (Sexual Orientation) Regulations 2003
· Employment Equality (Age) Regulations 2006
· Equality Act 2006 Part 2
· Equality Act (Sexual orientation) Regulations 2007
How will Chilli Studios deal with inequality?
Chilli Studios treats any suspected case of inequality very seriously. Any issues will be addressed through either of the following procedures:

First Steps

· Report the issue to the Studio Manager

· Studio Manager will conduct an investigation and consult the persons involved and/or any witness to the incident(s). Individuals may request staff representative for this
· Depending on the nature of the issue the Studio Manager will decide if the situation can be resolved or if further action may need to be taken

· If no further action is required a monitoring period will commence (to be determined by Studio Manager) 

· If further action is required the Studio Manager will escalate the matter through formal action



Formal Action

· A verbal or written complaint will be drawn up either by the complainant or on their behalf 
· Regardless of whether the incident is an isolated event or not, a written report will be prepared detailing the issue, witness accounts, if appropriate. 
· A formal investigation process will commence if required. 

· Formal disciplinary procedure will be followed against the harasser or bully

· Where a possible criminal offence has been disclosed, the police should be informed of the allegation

· If no case is found after the complaint has been logged, ways to improve interactions between all parties involved should be considered and sufficient support provided



